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PRINCIPAL
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“When challenged, we grow.
Given confidence, we believe.
Shown kindness, we flourish.

Harmony, decency and trust around the world
and across the generations.”

www.concordcollegeuk.com



Introduction

The Board of Trustees of Concord College are seeking to appoint a new Principal for 
Concord College, Acton Burnell, Shrewsbury with effect from September 2020.

Concord College is a highly academic co-educational independent international school for 
day and boarding students. We welcome students from all over the world and from our 
local area into our vibrant and varied community of 598 students. Of these, 125 students 
are from the UK and the remaining 473 are from 47 other countries.  Girls and boys 
between the ages of 13 and 19 enjoy outstanding facilities on our safe 73 acre campus set 
in the heart of the English countryside. 

We expect our students to achieve the highest standards and to gain entry to Cambridge, 
Oxford and other leading universities in the UK and other countries. We also take care 
to nurture the individuality of students at Concord to develop their self-confidence and 
they are encouraged to understand the needs of others and to respect the values of the 
Concord community.



Ethos
Concord College is an international community committed to high academic standards, mutual respect and to 
developing the full potential of each individual student. The College provides a safe, modern and friendly environment 
in which students can fulfil their potential. Students are expected to behave with kindness in a way that promotes 
decency, harmony and trust. They should strive to achieve their best at all times. Staff support them in this goal.

Aims
The aims of the College are to:
•	 provide	a	first	rate	academic	education	to	students	from	around	the	world;
•	 give	students	the	confidence	and	qualifications	to	enable	them	to	enter	the	top	universities	in	the	UK	and	beyond;
•	 provide	a	safe	and	caring	environment	in	which	students	can	live,	learn	and	grow;
•	 provide	high	quality	resources	and	facilities;
•	 give	opportunities	for	students	to	find	self-worth	and	enjoy	their	student	life	through	a	wide	range	of	curricular	

and	enrichment	activities;
•	 enable	students	to	stay	in	contact	with	home	and	the	wider	world;
•	 recruit,	retain,	support	and	develop	high	quality	staff	who	are	committed	to	the	ethos	of	the	College;
•	 encourage	all	students	and	staff	to	value	the	community	of	the	College	and	its	emphasis	on	decency	and	trust;	
•	 prepare	all	students	for	the	challenges	of	adult	life.

Academic headlines in 2018
We are very proud of the academic success of the students here at Concord, although this is very much perceived 
as only part of the development of the individual student.  Some of the academic headlines include:
•	 5th	 in	the	 independent	schools	 league	table	based	on	data	provided	by	the	ISC	and	9th	 in	the	Times	school	

league table (co-educational)
•	 36%	A*,	81%	A*/A	and	95%	A*/B	grade	at	A	Level
•	 229	A*	grades	awarded	at	A	Level	from	an	entry	of	185	students
•	 20	students	into	Oxford	and	Cambridge
•	 25	students	into	medical,	veterinary	or	dentistry	schools
•	 14	students	into	LSE,	21	to	Imperial,	23	into	UCL,	10	to	King’s	College	London	and	10	to	Warwick	
•	 71%	of	leavers	attending	the	UK’s	Top	10	universities1

•	 superb	GCSE	results	with	46%	of	students	achieving	grade	9,	71%	grade	8	or	above,	87%	grade	7	to	9	and	99%	
of	grades	at	A*	-	C	or	4+

1 The Times list of UK top universities



College Structure

Aims
The Sixth Form is the largest part of Concord College, roughly two thirds.  Sixth Form students are expected to be 
self-motivated and respectful and are treated maturely by their teachers.  They are given considerable responsibility 
and have many opportunities to develop as young people during their time at the College.

Academic	work	is	the	focus	of	Sixth	Form	life.		Students	normally	study	at	least	three	A	Levels	and	subjects	include	
Art,	Accounting,	Biology,	Chemistry,	Chinese,	Economics,	English	Language,	English	Literature,	French,	Geography,	
German, History, Mathematics, Further Mathematics, Music, Physics and Spanish.

All	students	who	do	not	have	GCSE	English	are	required	to	study	English.

All students are well looked-after and in addition to their teachers, students have an individual tutor with whom they meet 
daily and who monitors their academic progress.   Overall, the Sixth Form at Concord College is a purposeful and highly 
motivated community.  Students are expected to do their best, but they are also given a great deal of support in achieving 
that goal. 

The	 vibrant	 Lower	 School	 is	 now	over	 twenty	 years	old.	 	 Its	 growing	 numbers	 comprise	 roughly	one	 third	of	
the	College.		At	the	heart	of	the	Lower	School	is	the	desire	to	succeed	academically	and	to	realise	each	student’s	
academic potential at GCSE level. There is a positive atmosphere of industry and hard work which pervades the 
Lower	School.	Students	want	 to	 succeed	and	 they	want	 to	 learn.	Moreover,	 there	 is	a	 real	mix	of	nationalities,	
including	many	British	day	students	as	well	as	overseas	boarders,	which	makes	it	a	uniquely	stimulating	environment	
in	which	to	learn	and	live.		Having	around	200	students	in	the	Lower	School,	it	retains	its	own	cheerful,	friendly	and	
lively feel while remaining an integral part of the wider community.



Pastoral care – health, safety and well-being
We aim to create a caring and supportive environment for the development of all our students.  In this environment, 
achievement is celebrated and harassment of any kind is not tolerated.  We seek to encourage independence, 
maturity and responsibility in every student in our care.   Students are expected to behave in a way that promotes 
understanding and harmony.  Above all, we are a community committed to high standards, hard work and mutual 
respect.

Each student is allocated to a “House” as distinct from our various boarding residencies.  Our House system comprises 
four houses – Gandhi, Mandela, Pankhurst and Teresa.  They are led by dedicated Heads of House who meet with 
their students regularly to monitor their academic progress and well-being.  Houses participate in the delivery of 
assemblies on a regular basis and run various events and competitions to win House points.

80%	of	our	students	are	boarders	and	they	reside	in	one	of	our	17	boarding	residences,	each	of	which	is	overseen	
by	a	Lead	Boarding	Parent	and	Assistant	Boarding	Parents	who	take	responsibility	for	the	welfare	of	their	students.		
Lower	School	boarding	students	also	have	full-time	Boarding	Assistants	 in	their	boarding	residences	to	provide	a	
greater level of support for these younger students.  

All our students have access to a team of nurses and a dedicated medical centre.

The aims of the community are to:
•	 create	a	community	that	ensures	the	safety	and	welfare	of	its	students	in	an	environment	where	they	can	be	both	

healthy	and	happy;
•	 provide	an	environment	 in	which	students	can	develop	their	 intellectual	 talents	through	well-structured	study	

time	and	access	to	staff	and	other	students	in	an	atmosphere	which	values	effort	and	achievement;
•	 provide	 a	 range	 of	 activities	 related	 to	 age	 and	 maturity	 that	 will	 assist	 in	 the	 personal,	 social	 and	 cultural	

development	of	each	student;
•	 provide	accommodation	that	 is	comfortable	and	suitable	to	the	needs	of	boarders	according	to	their	age	and	

which	provides	appropriate	levels	of	privacy;
•	 provide	an	atmosphere	that	allows	pupils	to	develop	a	tolerance	of	others	and	to	live	free	of	harassment	and	

bullying;
•	 develop	each	student’s	responsibility	for	self,	for	others	and	for	their	environment;
•	 develop	students’	qualities	of	leadership	and	their	ability	to	work	as	a	team;
•	 develop	relationships	with	parents	in	support	of	students’	development	within	College;
•	 provide	opportunity	for	students	to	talk	to	staff	about	their	day	to	day	concerns;
•	 promote	respect	for	others	and	their	cultures	as	well	as	for	the	routines	and	ethos	of	the	College.



Governance
The	Governing	Body	comprises	the	twelve	trustees	of	The	Bell	Concord	Educational	Trust	Ltd.		They	normally	meet	
five	times	each	year.		The	committees	include	Academic,	Welfare,	Finance	&	Estates,	Compliance	/	Health	&	Safety,	
Marketing & Summer School with the Principal being an ex-officio member of each.

Management
The Senior Management Team is made up of The Principal, Academic Vice Principal, Pastoral Vice Principal, Head 
of	Lower	School,	three	Assistant	Principals	and	the	Bursar.		It	addresses	all	academic	and	welfare	issues	including	
individual student problems and normally meets twice each week.
The	Local	Management	Team	is	made	up	of	the	Bursar,	Assistant	Bursar	(Finance	&	Operations),	Assistant	Bursar	
(HR Admin & Domestic Services), Estate Manager, Grounds Manager, Executive Head Chef, IT Manager, Director of 
Summer Courses, Health & Safety Officer, Maintenance Administrator and Domestic Services Manager.  It addresses 
all	non-academic/non-welfare	issues	and	normally	meets	once	each	week.
The Principal takes an overview of all students and will contact parents if there are any concerns of either an 
academic or a personal nature. 

Finance
The College has an extremely strong financial base and outstanding financial management.  All buildings are freehold.  
Over the past ten years £40 million has been invested in new buildings and refurbishments including 22 new Science 
laboratories, new classrooms, a new library, two new 40 bedroom en-suite boarding houses, one new 70 bedroom 
boarding house and the purchase of 32 acres of land which have been developed for use as sports facilities and 
parkland.

Future development
Future plans include:
•	 the	 further	 provision	 of	 en-suite	 boarding	 accommodation	 for	 students	 and	 the	 reduction	 in	 the	 number	 of	

shared	bedrooms;
•	 the	construction	of	a	permanent	second	sports	hall	and	additional	sporting	/	recreational	 facilities	 to	 form	the	

centrepiece	of	a	new	integrated	sports	complex;
•	 the	creation	of	an	enhanced	scholarship	fund	to	help	to	attract	the	very	best	students	to	study	at	Concord.



Academic departments
The College has twelve departments – Mathematics, English, Physics, Chemistry, Biology, Geography, History, 
Economics,	Modern	Foreign	Languages,	Music,	Art	and	Sport.		Each,	other	than	Sport,	has	a	Head	of	Department	
reporting to the Academic Vice Principal.  There are 102 academic staff together with an additional 49 staff involved 
in pastoral care and boarding.

Departments are supported by a skilled IT team of five.  All classrooms have interactive whiteboards and there is 
a	programme	 for	deploying	Surface	Pros	across	all	departments	 for	developing	use	of	Microsoft	Office	365	and	
SharePoint, to further improve technological capabilities in delivering education.

Non-academic departments
The College is unusual in providing virtually all services in house under the management of the Bursar.  In addition to 
the 35 staff in Central Administration, Finance and ICT departments, the Catering department has 41 staff including 
10	chefs	and	produces	food	of	the	highest	quality	and	variety.		The	Domestic	department	of	45	staff	is	responsible	
for	a	wide	range	of	activities	including	the	running	of	a	large	laundry	for	both	the	students’	bedding	and	their	personal	
clothing.  The Estates department of 14 staff carries out virtually all of the general maintenance and some building 
work,	while	the	Grounds	department	of	6	staff	maintains	the	sports	grounds	and	gardens	to	a	high	standard.

There is an extensive library and IT provision with a large number of workstations for students to pursue independent 
study.

College life
Students have lessons five days each week, with a half-day every Wednesday. They have two hours of supervised 
prep each day and have tests on most Saturday mornings.  There is also time each day for clubs and societies as well 
as leisure. 

On Saturday afternoons students can visit the local town of Shrewsbury for shopping.  On Saturday evenings older 
students can visit the cinema in Shrewsbury. Student discos are also held on campus on most Saturday evenings.

Music is an important part of life at Concord.  As well as a wonderful Theatre with superb acoustics, we have 
an excellent orchestra room and a large number of practice rooms.  We also have excellent facilities to develop 
students’	interests	in	Music	and	IT,	along	with	a	recording	studio.	

Individual music lessons are on offer from our visiting music teachers and students are encouraged to prepare for 
ABRSM,	Trinity	College	London	and	London	College	of	Music	examinations	under	the	guidance	of	our	highly	skilled	
staff.  Instrumental tuition is available on all instruments including violin, viola, cello, double bass, piano, flute, clarinet, 
saxophone, drums and voice.

Students perform regularly in front of other members of the College.  There are also several large concerts each 
year that are performed to invited audiences from the local area.  Students are also able to attend professional 
concerts that are held in the College Theatre as well as travelling to concerts in Birmingham and Manchester.



Sport is also an important part of College life.  Many students are involved in sport for recreational purposes, but we 
also run successful representative College teams in a number of sports.  Sports facilities are excellent.  Two Sports 
Halls allow students to play various games including badminton, basketball, netball, table-tennis and football.  We also 
have	squash	courts,	a	climbing	wall,	fitness	and	weight-training	gyms	as	well	as	facilities	for	developing	martial	arts.		
Outdoors we have football pitches, tennis and basketball courts as well as a running track and a high ropes facility.  
We also run a number of other sports such as archery, judo, fencing, canoeing and rock-climbing and we visit a local 
riding school for horse riding.  There is a heated indoor swimming pool, with an opportunity for students to train as 
lifeguards.  The Sports Halls and other facilities are all on campus and are available to students during the week and 
at the weekend. For certain sports such as football, basketball, archery, fencing, ballroom dancing, modern dance 
and ballet professional coaches or instructors are employed by the College in order to develop individual and team 
talent.

The range of societies on offer at the College is very wide and caters for a variety of interests.  Students are 
encouraged to join these societies in order to develop new skills and to make friends.  These include a Debating 
Club and a Public Speaking Club which has had great success in national competitions.  The ramblers, cyclists and 
canoeists make use of beautiful local countryside, while students can also pursue the Duke of Edinburgh Award 
Scheme.  Students participate in an outdoor education programme promoting team building, cooperation and 
management skills.  This is an integral part of the enrichment programme on offer at the College.

Many trips are organised each year, both across the UK and to many countries overseas.  These include an extensive 
outdoor education programme to a number of residential centres in the UK, Art trips to New York, Geography trips 
to	Iceland	and	History	and	MFL	trips	to	Europe.

Many of our students also participate in a number of competitions each year, such as the Mathematics and Physics 
Olympiads, in which they invariably do extremely well.  

Summer schools
The College operates its own residential summer school programme which contributes significantly to its financial 
success.		A	range	of	courses	is	offered,	including	English	as	a	Foreign	Language,	Mathematics	for	juniors,	Science,	
Mathematics and Economics at pre-GCSE and pre-A level and a number of university preparation courses.



International activities
Concord opened its first international campus, Shanghai Concord Bilingual School, in Shanghai in September 2017 
and is in advanced discussions for a second campus in Shanghai and a campus in Malaysia as well as discussing other 
potential schools in China and Indonesia.

The	involvement	of	Concord	in	these	activities	is	administered	by	Concord	College	International	Limited,	a	wholly	
owned trading company of the College.

Inspection
The College underwent a full inspection by the Independent Schools Inspectorate in February 2013 and the summary 
report stated:
•	 The	quality	of	the	students’	achievements	and	learning	throughout	the	college	is	exceptional.	
•	 The	quality	of	curricular	and	extra-curricular	provision	is	excellent.	
•	 The	quality	of	teaching	is	excellent	overall.	
•	 The	students’	spiritual,	moral,	social	and	cultural	development	is	excellent.	
•	 The	quality	of	pastoral	care	is	excellent.	
•	 The	arrangements	for	the	students’	welfare,	health	and	safety	are	excellent.	
•	 The	overall	quality	of	boarding	is	excellent.	
•	 The	quality	of	governance	is	excellent.	
•	 The	quality	of	leadership	and	management,	including	links	with	parents,	carers	and	guardians,	is	excellent.	

Further details
Applicants are urged to visit the College website at www.concordcollegeuk.com for further details of life at Concord.



Job description
The Board of Trustees invites applications for the post of Principal which will become vacant from September 2020.  
The current Principal, Neil Hawkins, who has been an outstanding Principal for the past thirteen years, is leaving 
Concord	College	to	take	up	a	senior	post	within	Concord	College	International	Limited,	Concord’s	wholly	owned	
trading subsidiary.

The Principal reports to the Chairman and Board of Trustees and is responsible for the overall management of the 
College.

Responsibilities of the Principal
•	 Providing,	in	co-operation	with	the	Trustees,	a	clear	vision	for	the	future	development	of	the	College.
•	 Translating	this	vision	into	a	strategic	plan	that	has	clear	and	achievable	objectives.
•	 Achieving	annual	financial	targets	as	agreed	with	the	Board	of	Trustees.
•	 Leading	the	College’s	Senior	Management	Team	which	comprises	the	Principal,	two	Vice	Principals,	the	Head	of	

Lower	School,	three	Assistant	Principals	and	the	Bursar.
•	 Delegating	to	the	leadership	team	and	other	staff	as	appropriate.	
•	 Ensuring	effective	safeguarding	among	all	staff	and	across	all	areas	of	the	College.
•	 Ensuring	a	highly	effective	and	creative	learning	and	teaching	environment.
•	 Leading	the	College	community	to	ensure	the	personal	development	of	each	and	every	student.
•	 Recruiting,	retaining	and	ensuring	professional	development	of	academic	staff	of	the	highest	calibre.
•	 Overseeing	the	admission	of	students	and,	where	necessary,	their	removal.
•	 Travelling	overseas	on	a	regular	basis	to	meet	with	prospective	students	and	their	parents	and	to	present	Concord	

to	them;	to	attend	educational	exhibitions;	to	meet	with	alumni	and	attend	alumni	events.
•	 Ensuring	that	the	College	works	in	collaboration	with	and	supports	the	activities	of	Concord	College	International	

Limited.
•	 Developing	and	implementing	a	clear	marketing	strategy	for	the	College.
•	 Overseeing	the	work	of	the	Director	of	the	Summer	Schools.
•	 Developing	a	personal	relationship	with	key	alumni	around	the	world.



Attributes required in the Principal
•	 Very	high	intellectual	calibre	with	education	to	at	least	a	good	Honours	Degree	level.	
•	 Experience	of	working	in	an	independent	school	as	a	Head	or	as	a	significant	member	of	a	Senior	Management	

Team. 
•	 Experience	of	co-educational	boarding	and	the	pastoral	care	of	students.
•	 Financial	awareness	and	an	appreciation	of	the	need	for	prudent	financial	management	in	a	school	context.
•	 Strong	and	creative	leadership	and	excellent,	proven	management	skills	with	the	ability	to	lead	and	motivate	both	

staff and pupils.
•	 The	vision	to	take	the	College	forward	and	to	build	on	its	current	success.	
•	 A	broad	understanding	of	the	latest	developments	in	the	education	sector,	particularly	for	the	13	–	18	age	group.
•	 A	clear	understanding	of	the	UK	university	system	and	an	awareness	of	university	systems	in	other	countries.
•	 Excellent	communication	skills,	both	written	and	oral,	and	the	ability	to	relate	easily	to	pupils,	parents,	prospective	

parents, staff, trustees and the outside world. 
•	 Sympathy	with	and	the	ability	to	articulate	the	Concord	ethos.
•	 The	ability	to	understand	and	empathise	with	the	many	cultures	found	among	students	of	the	College.
•	 Compassion	and	the	ability	to	show	care	for	the	individual	but	with	the	ability	to	take	tough	and	difficult	decisions.
•	 An	understanding	of	the	role	of	IT	in	delivering	high	quality	education.
•	 A	sense	of	humour.



Terms and conditions
•	 A	generous	salary	will	be	paid	to	reflect	the	importance	of	the	role	and	the	experience	of	the	successful	candidate. 

This will be reviewed annually.
•	 A	7-bedroom	period	house	in	the	College	grounds	is	provided	free	of	rent,	council	tax	and	utility	charges	(taxable	

as a benefit in kind).
•	 The	post	is	pensionable	through	the	Teachers’	Pension	Scheme.
•	 Reasonable	costs	of	school	entertainment	and	general	expenses	will	be	covered.	
•	 The	College	offers	a	staff	fee	remission	of	50%	of	the	day	fee	for	their	children	who	meet	the	entry	requirements.			
•	 Private	health	cover	is	provided	for	the	Principal	and	his	or	her	spouse/partner	(taxable	as	a	benefit	in	kind).
•	 Payment	for	home	phone	line	rental	and	provision	of	a	business	mobile	phone.
•	 The	Principal	should	normally	be	resident	during	term-time.	Holidays	are	by	arrangement	with	the	Chairman	of	

Trustees, but the Principal should expect to be available for some periods outside term-time. 
•	 The	confirmation	of	the	appointment	will	be	subject	to	three	satisfactory	references	and	a	medical	examination.
•	 Concord	 is	an	equal	opportunities	employer	and	 is	committed	to	safeguarding	and	promoting	 the	welfare	of	

children and young people and expects all staff and volunteers to share this commitment.  Child protection 
screening is undertaken which includes checks with previous employers and the Disclosure and Barring Service.



How to apply
The closing date for applications is noon on 20th February 2019. 
Candidates	wishing	to	apply	are	required	to	complete	the	Concord	College	application	form	which	is	available	on	the	
College website: www.concordcollegeuk.com or from the Clerk to the Trustees: bursar@concordcollege.
org.uk
Completed applications should be sent to the Clerk to the Trustees to the above e-mail address or by post to: 
Mrs B M Belfield-Dean, Clerk to the Trustees, Concord College, Acton Burnell, Shrewsbury, Shropshire, SY5 7PF.   
(Tel:	01694	731631)
The	 application	 form	 details	 additional	 information	 which	 is	 required	 to	 be	 enclosed	 with	 or	 attached	 to	 your	
application, which includes:
•	 your	CV;
•	 a	letter	of	application	of	no	more	than	two	sides	of	A4,	addressed	to	the	Chairman	of	Trustees,	Dr	Iain	Bride;
•	 photocopies	of	your	degree	certificates,	other	relevant	qualifications,	the	personal	details	page	of	your	passport	

and, if applicable, your right to work visa (original documents will need to be seen at the interview stage).
Applicants must be eligible to work in the UK.
Reasonable	interview	expenses	will	be	reimbursed	and	local	accommodation	can	be	arranged	if	required.	Queries	
should be sent to the Clerk to the Trustees.

The process
Applicants will be informed by email on 25th February 2019 if they are to be invited for interview.  Referees will be 
contacted at this stage.
Long-listed	applicants	will	be	 invited	 for	a	preliminary	 interview	at	 the	College	on	Monday	4th March 2019 from 
09:00	to	16:30.		During	the	day	there	will	be	an	opportunity	for	candidates	to	tour	the	school	and	meet	with	the	
current Principal and senior staff. Overseas candidates may be interviewed by Skype at a mutually convenient time in 
lieu	of	the	first	interview,	but	would	be	required	to	attend	the	second	interview	if	invited	to	do	so.
A short-list of applicants will then be taken forward and invited back to the College on Friday 15th March 2019 for 
further interviews and a dinner with Trustees on the Friday evening. If applicable, spouses or partners would be most 
welcome to visit the College and to attend the dinner.  On this day there will be an opportunity for candidates to 
tour the school in more detail. 
Short-listed	applicants	will	be	required	to	make	a	presentation	to	the	Trustees,	details	of	which	will	be	provided	in	
advance.
The new Principal will take up post on 1st September 2020.
If	you	wish	to	discuss	the	post,	please	contact	the	current	Principal,	Neil	Hawkins,	on	01694	731631.


